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In determining professionel and clerical replacement 
requirements, promotions play almost as important a part as 


do true separations. 


For Clerical personnel (GS-1 through GS-6) the table 
on the right reveals the extent of the role played by pro- 
motions to the professional ranks (GS-7) in determining the 


annual losses at the clerical level. 
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GS-1 through GS-6 
Percentage Changes in Annual Strength 
Due to Promotions and Separations 
1953 - 1957 
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At the junior professional ond supervisory level (GS-7 
through GS-12), promotions to GS-7 nearly overcame the losses 
resulting from promotions to GS-13 and true separations from 


the group, as indicated in the table on the right. 
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GS-{ through GS-le 
Percentage Changes in Annual Strength 


Duc to Promotions and Separations 
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At the senior professional and executive level (the GS-13 
through GS-15 grade group) promotions to GS-13 alone were more 
than sufficient to offset the attrition caused by promotions to 


GS-16 and true separations from the group (see table on right). 


Pages 10 to 17 summarize the promotion history since 1953 


of the various grade groups by major organ izational component. 


Excluded are GS-15's, since promotions of such personnel 


do not come within the scope of the Agency regulation on Com- 


Approved For Release 2001/05/23 : cS RANE oa5720008001 20041-2 


RN TS TT TT 


Approved For Release 2991/05/23 E GAEADPs2-00357R0006001449041-2 


GS-13 through 45-15 


\w Percentage Changes in Amnual Strength 
Due to Promotions and Separations 
1953 = 1957 

oa | << |e 4] 
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Paes 1.98 22.0% | 10.1 | 903% | 0.84 

1954 $505 | i3e4 | 6.8 6.3 | O45 
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